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1. POLICY ON EVALUATIONAZEEZIA POLICY MANUAL/JAN2026
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THEORY

· Calculation of internal marks will be based on the ongoing and continuous assessment.
· Minimum three written examinations should be conducted for each subject.
· Average of best two examinations (University Model Exam mandatory) can be considered for the calculation of internal marks.
· Marks of evaluation by other methods like assignments, seminars, projects etc. can be added to the internal marks.
Internal marks-weightage

	Theory Marks
	Weightage

	Average of written examinations
	80%

	Other methods of evaluation
(if any)
	20%

	Total
	100%


· The class average of internal assessments mark of theory should not exceed 75% of Maximum marks.
· The candidate must secure 50% marks for internal assessment in theory in a particular subject in order to be eligible to appear in the university examination of the subject.
· The internal marks shall be signed by the candidate before transmission to the University.

PRACTICAL MARKS
	Ongoing clinical evaluation
	40%

	Clinical Assignments
	30%

	Internal practical examination
	30%

	Total
	100%







· All practical examinations are to be conducted in the respective clinical areas.
· Ongoing periodic assessments, for each subject shall be done separately, of which the final one will be University model examination and is mandatory.
· Marks of evaluation by other methods like clinical assignments, projects etc. can be added to the internal marks.AZEEZIA POLICY MANUAL/JAN2022


· The class average of internal assessments mark of practical should not exceed 75% of maximum marks.
· The candidate must secure 50% marks for internal assessment in practical including viva in a particular subject in order to be eligible to appear in the university examination of the subject.AZEEZIA POLICY MANUAL/JAN2026


· The internal marks shall be signed by the candidate before transmission to the University

2. ASSIGNMENT POLICY

· Schedule of assignments as per syllabus made known to students in the beginning of academic year with date of submission notified.
· Assignments evaluated and feedback given to students within 15 days of submission.
· Weightage of assignments in internal assessment shall be informed to the students.
· Weightage of assignments in internal assessment – THEORY -20% PRACTICAL – 30%
· Minimum assignments as per syllabus for each subject shall be provided.
· Document details of assignment submission in a register.
· Maintain a register for mark entry of assignments

3. INTERNAL ASSESSMENT POLICY

Internal assessment
a) There shall be a minimum of 3 periodic assessments, for each subject (theory, viva and practical as the case may be), of which the final one shall be in the KUHS examination pattern (for familiarization of the KUHS examination pattern).
b) Average of the marks of the best two of the periodical assessments shall be taken as internal assessment mark of the candidate.AZEEZIA POLICY MANUAL/JAN2022


c) The class average of internal assessment marks of theory and practical in each subject shall not exceed 75% of Maximum marks for regular examinations and 80% for supplementary examinations. (This clause shall not be applicable where there is only one student registered for the course.)
d) One more chance may be given for the slow learners for theory internal assessment.
e) Declaration of internal examination results within 15 working days after its completion.
f) The class average of internal assessment for an examination shall be calculated based on the total number of candidates in a particular batch appearing for that internal assessment examination.
g) The candidate must secure 50% marks for internal assessment in theory, practical including viva separately in a particular subject in order to be eligible to appear in the University examination for the subject.
h) Schedule of internal assessment need to be included in the annual rotation plan
i) Timetable for internal examination to be informed to the students one month prior
j) Common register to be maintained for internal assessment for each batch
k) Cases where the candidates are permitted to improve the internal assessment mark, the      new mark will be taken as final.AZEEZIA POLICY MANUAL/JAN2026


l) The internal marks shall be signed by the candidate before transmission to the University.

4. POLICY FOR COMPENSATION OF LOST DAYS
· Hundred percent attendances is compulsory for practical experience in all subjects.
· Lost days on medical grounds may be compensated on holidays at request by the students in order to meet the eligibility criteria for university examination
· All other lost days may be compensated at the end of the course only.



5. POLICY ON ISSUING TRANSCRIPT
· The official transcript will be issued by KUHS in the approved format of      University or the requesting agency.AZEEZIA POLICY MANUAL/JAN2022


· The candidate should send an official request letter to the head of the department and apply through the University portal for the issuing of transcript.


6. POLICY ON GUIDELINES FOR ADVANCED LEARNERS

1. Advanced learners are motivated to strive for higher goals. They are provided with
additional inputs for better career planning and growth through offering special coaching for
higher level competitive examinations
2. Motivating them to involve in research projects to inculcate research orientation and higher studies aspirations
3. Helping them to participate in group discussions, technical quizzes to develop analytical and problem-solving abilities in them and thereby, to improve their presentation skills. Encouraging them to participate in National International Conferences and also to make presentations
4. Stirring the advanced learners to make quality publications and creative contributions to the academic as well as to the practical world
5. They are given special prizes and special facilities like digital library laptops and special scholarships for making their ideas become visible.
6. Startups are offered the advanced learners. Seed money can be offered to advanced learners to make their innovative proposals implemented.
7. The mentors give higher goals and also make the advanced learners get higher levels of personality
development and stress management trainings
8. They are made the supporters to the average and the slow learners.
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7. POLICY ON GUIDELINES FOR SLOW LEARNERS

1. The slow learners are not labeled as poor achievers or problem students in the class or department so that their motivation and their interest are not negatively affected. This can also make them more stressed, and introvert in the class.
2. They should be treated as any other student in the class but they can be provided extra classes for
improvement and achievement.
3. The Department and individual teachers help the slow learners by giving proper guidance and support to them.
4. Organize bridge classes and remedial programs for them.
5. Conduct extra classes for the difficult subjects (based on the previous university results) in the curriculum.
6. Special attention is given to the students in the tutorial classes, who are identified as the slow learners.
7. Slow learners are specially advised and counseled by a teacher guardian and the subject expert.
8. Corrective classes are conducted for the weaker students based on the results of class tests.
9. The students are given with training on communication skills, personality development, time management and motivational sessions 
10. Design special coaching sessions or tutorial sessions to bridge the gap between the slow learners and advanced learners are provided.
11. Academic and personal counseling are given to the slow learners by the tutor, mentor and the counseling cell.
12. Bilingual explanation and discussions are imparted to the slow learners after the class hours for better understanding.
13. Provision of simple and standard lecture notes/course materials and special preparation for the exams will be good.
14. Getting the support of the advanced learners to the slow learners in making their learning process more participatory and interesting.
15. Peer education strategies are effectively used
16. Encouraging the group learning activities and practical will be useful to the slow learners.
17. The support of the alumni is also effectively used to motivation and mentoring to the slow learners.

The process of giving additional inputs to the advanced learners and the slow learners is not an effort to make the students average achievers but to make every one better achiever. Even if the students are identified as slow learners or advanced learners in the class they should not be labeled as the extra ordinary or poor but they need to be treated equally in the class with supportive care and appropriate pedagogical systems so that the talented can make more achievement and the less talented also make their goals in life achieved. The mentoring and facilitating efforts of the teachers and the Hindustan educational administrative system will be a great investment in achieving the best result and performance of the students.
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